La Salle University

La Salle University Digital Commons
Campus News

University Publications

1-19-1996

Campus News January 19, 1996
La Salle University

Follow this and additional works at: https://digitalcommons.lasalle.edu/campus_news

Recommended Citation
La Salle University, "Campus News January 19, 1996" (1996). Campus News. 1137.
https://digitalcommons.lasalle.edu/campus_news/1137

This Book is brought to you for free and open access by the University Publications at La Salle University Digital
Commons. It has been accepted for inclusion in Campus News by an authorized administrator of La Salle
University Digital Commons. For more information, please contact duinkerken@lasalle.edu.

CAMPUS NEWS

January 19, 1996
L a S a l l e U n i v e r s i t y ___________________
O ffice of the P rovost
P hiladelphia . PA 19141

• (215)951-1015 •

MEMO TO:

Campus Community

FROM:

Joseph Kane, Provost

DATE:

January 12, 1996

F ax (215) 951-1785

I want to take the occasion of the beginning of the spring semester to be sure that you
know that Ms. Rochelle Peterson has joined the La Salle staff as Coordinator of
Multicultural Student Services and La Salle Educational Access Programs. Because
Rochelle joined us in late September, she did not receive the usual introductions at the
beginning of the academic year.
Rochelle comes to us from West Chester University. She received her B.A. degree from
Bucknell University and her M.Ed. degree from the University of Vermont.
Rochelle together with Elaine Mshomba, Director of International Education, staff the
Office of Multicultural and International Affairs on South Campus.
She has spent a good deal of her initial time directing La Salle’s educational access
programs (LEAP) including the on-going PRIME program and the newly created PREP
program for talented 8th grade students.
In the period ahead she will be devoting an increasing amount of her time in support of
programming and activities of various groups of La Salle’s minority students. Her
December Memo in Campus News reminded us that once again we will celebrate Black
History Month with a series of programs during February.
Rochelle is anxious to work with any individuals and campus groups involving multicultural
issues and activities. Please feel free to contact her at ext. 1948.
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MEMO TO:
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Campus Community

FROM:

Joseph Kane

DATE:

January 16, 1996

Given the need for the University to move toward a structural and financial equilibrium, there has
been a growing awareness that the Academic and Student Affairs Area, as well as other areas
of the University, should review operations to determine what we can do to support this effort.
An Ad Hoc Committee (AHC), with the President’s approval, has been established to make
recommendations relative to this effort. The proposal to establish the AHC originated in the
discussions of the Faculty Affairs Planning Committee. AHC has met several times already.
Other groups including the Council of Deans have also been discussing these and related
issues.
Statement of Purpose:
"The Ad Hoc Committee (AHC) will identify and assess various strategies within the Academic
and Student Affairs Area that will identify financial resources to support University budget
initiatives. Such strategies may involve cost reduction and/or revenue enhancement.
The Committee will give initial priority to those short-run strategies which can have an impact
on the 1996-97 budget providing resources for salary and benefit increases. Strategies with a
multi-year time line will be considered subsequently.
The Committee will conduct its analysis within the context of, and being consistent with, the fiveyear enrollment and budget projection for the University.
The Committee will seek input at appropriate stages in its deliberations from other constituen
cies, including faculty as a whole. It should communicate its recommendations to the President,
to the Faculty Affairs Planning Committee (FAP), to the Council of Deans, and, as appropriate,
to standing committees such as Academic Affairs and Curriculum, and to other campus
constituencies. It may draw on the expertise of others as resource persons in support of its
work."
Communication:
The purpose of this Memo is to inform the campus community of the establishment and
operation of the AHC. AHC will seek periodically to communicate the status of its work and to
seek input from the community. In the meantime, you are encouraged to communicate with
members of AHC: Lester Barenbaum, Gregory Bruce, James Butler, Gloria Donnelly, William
Grosnick, Joseph Kane, Barbara Millard, and Scott Stickel.

L a S alle U niversity
D ean , S chool O f A rts A nd S ciences
P hiladelphia, PA 19141-1199

TO:

All Faculty in Humanities Departments of the School
of Arts and Sciences

FROM:

Barbara C. Millard, Dean

DATE:

January 17, 1996

RE:

NEH Summer Seminars for School Teachers

The National Endowment for the Humanities anticipates
offering 35 seminars for school teachers in the summer of
1997. University faculty are invited to design seminars for
this program. While the majority of those accepted into the
seminars are teachers from secondary schools, both primary
school teachers and school administrators are eligible for
these grants. Directors of these seminars are responsible
for the entire conduct of the seminar and for all
arrangements to accommodate a resident population of
teachers on campus.
Prospective directors are encouraged to propose seminars in
their fields of expertise with the provisions that the
seminar focus on a limited number of works in the humanities
and that the works be studied intensively and in their own
terms, not just in relation to a particular theme or idea.
Guidelines and application materials are available in my
office if you are interested. NEH favors four-week seminars
that have a scholarly (not pedagogical) focus. Application
deadline is March 1, 1996.

L a Salle U niversity
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UNIVERSITY COUNCIL
SECRETARY’S REPORT FOR FALL, 1995

Council members for the Fall Semester were: Dr. Maryanne Bednar; Mr. Paul Brazina;
Ms. Nancy Brewer; Mr. Gregory Bruce; Brother Joseph Burke, Chair; Ms. Caterina Ciluffo;
Dr. Gloria Donnelly; Mr. David Fleming; Dr. Fred Foley; Dr. Patricia Gerrity; Dr. William
Grosnick; Dr. Alice Hoersch; Dr. Joseph Kane; Mr. John McGrath; Dr. Barbara Millard;
Mr. Roger Moore; Dr. Elizabeth Paulin; Mr. Raymond Ricci; Brother Edward Sheehy.
Council met six times over the course of the semester.
Council continued work on new budgeting and planning procedures. The major
components of the new process are 1) the Strategic Analysis Task Force, 2) the Planning
and Budgeting Advisory Committee, 3) the Faculty Affairs Planning Committee, and 4)
the President’s Cabinet. The President’s Cabinet is an addition to the components of the
process. Its membership is the President, the Provost, the Vice Presidents, the President
of the Faculty Senate, the President of the Students’ Government Association, and the
heads of the Strategic Analysis Task Force and the Planning and Budgeting Advisory
Committee. The Cabinet’s role is to coordinate all of the planning and present the results
to Council for review and action. In support of its budgeting and planning activities,
Council received and reviewed updates on the 1995-96 budget; the Financial Report for
1994-95; a report on enrollment and financial aid outcomes for Fall, 1995; a budget
construction calendar from the Planning and Budgeting Advisory Committee; a report on
the post-retirement benefit funding working group’s deliberations; a first draft of a pricing
strategy study; and a report on enrollment and financial aid projections for 1996 to 1999.
Council also received recommendations from the Tenure and Promotion Committee for
some changes in Tenure and Promotion statements on procedures in the Handbook. The
proposed changes are intended to promote somewhat greater consistency in review
processes at the department level. Action on the recommendations was postponed
pending a review by the Faculty Senate.
In formal actions, Council approved:
1)

a recommendation to the Board of Trustees that the first phase of a
Holroyd Hall renovation project have top priority in capital projects.
In the same motion, Council recommended that funding be provided
for a feasibility study of renovations to Hayman Hall.
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2)

revisions to the policy statements on retirement eligibility and partial
retirement for full-time faculty (published in Campus News, Decem
ber 8, 1995).

3)

implementation of an Environmental Science major. The major
includes course work in a variety of disciplines and will be part of the
renamed Geology and Environmental Science Department.

4)

adoption of a supplementary Conflict of Interest policy required in
connection with grant applications to certain federal government
agencies (the approved policy is appended to this report).
Gerald J. Johnson
Secretary

APPENDIX
LA SALLE UNIVERSITY
POLICY ON FINANCIAL DISCLOSURE AND
CONFLICT OF INTEREST IN GOVERNMENT SPONSORED PROJECTS
I.

BACKGROUND
The Public Health Service ("PHS") and the National Science Foundation ("NSF")
have issued regulations concerning conflicts of interest in federally sponsored research
which are applicable to La Salle University as an institution seeking grant funds from
these sources. Designed to prevent bias in the design, conduct or reporting of federallysponsored research, the PHS and NSF regulations place primary responsibility on the
University to identify and resolve financial conflicts of interest.
Under the regulations, the University must maintain, disclose to investigators, and
enforce a written conflict of interest policy which requires disclosure of certain financial
interests by investigators involved in the design, conduct, or reporting of federally funded
research. This Policy is promulgated in compliance with these federal regulations and
supplements the University’s current Conflict of Interest Policy.
II.

INTRODUCTION
The University aspires to excellence in the pursuit of knowledge and relies on its
faculty and staff to maintain the highest standards of ethical practices in all academic
endeavors. The University actively encourages appropriate involvement of academic
researchers and educators with industry and with private entrepreneurial ventures.
However, such involvement creates increased risk of conflicts of interest between private

2

University Council, Secretary’s Report (Fall, 1995)

interests on the one hand and institutional and public interests on the other hand. All
individuals are responsible for adhering to the highest standards of honesty and academic
integrity in this regard.
The University is obligated to establish appropriate procedures and enforcement
mechanisms in order to investigate and respond appropriately to potential conflicts of
interest as more fully described in this Policy.
It is the guiding principle of this Policy to establish a practice which is responsive,
fair, and effective in its approach to possible conflicts of interest and which provides for
prompt, thoughtful and responsible action if a possible conflict of interest is found to exist.
III.

POLICY
Investigators must disclose Significant Financial Interests which may present a
Conflict of Interest as those terms are defined in this Policy. The University shall take
appropriate action to manage, reduce or eliminate Conflicts of Interest consistent with the
procedures described below. Investigators shall adhere to those steps prescribed by the
University to manage, reduce or eliminate Conflicts of Interest.
IV.

SCOPE
This Policy applies to all Investigators as that term in hereinafter defined.

V.

DEFINITIONS
As used in this Policy the following terms have the following meanings:
"APA" means the Assistant Provost for Administration or his/her designate.
"Conflict of Interest". A conflict of interest exists under this Policy when the APA
reasonably determines that a Significant Financial Interest could directly and
significantly affect the design, conduct, or reporting of the research funded by NSF
or PHS.
"DGA" means the Director of Government Affairs.
"HHS" means the United States Department of Health and Human Services, and
any components of the department to which the authority involved may be
delegated.
"Investigator" means the principal investigator, co-principal investigators, and any
other person at the University who is responsible for the design, conduct, or
reporting of research, educational activities, or any other activities funded or
proposed for funding by NSF or PHS.
"NSF" means the National Science Foundation.
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"PHS" means the Public Health Service, an operating division of the U. S.
Department of Health and Human Services, and any components of the PHS to
which the authority involved may be delegated.
"PHS Awarding Component" means the organizational unit of the PHS that funds
the research that is subject to this Policy.
"Significant Financial Interest" means anything of monetary value, including, but
not limited to, salary or other payments for services (e.g., consulting fees or
honoraria); equity interests (e.g., stocks, stock options or other ownership
interests); and intellectual property rights (e.g., patents, copyrights and royalties
from such rights). The term does not include:
•
•
•
•

•

salary, royalties or other remuneration from the University;
income from seminars, lectures, or teaching engagements sponsored by
public or nonprofit entities;
income from service on advisory committees or review panels for public or
nonprofit entities;
an equity interest that, when aggregated for the Investigator and the
Investigator’s spouse and dependent children, meets both of the following
tests: does not exceed $10,000 in value as determined through reference
to public prices or other reasonable measures of fair market value, and
does not represent more than a 5% ownership interest in any single entity;
or
salary, royalties or other payments that, when aggregated for the Investiga
tor and the Investigator’s spouse and dependent children, are not expected
to exceed $10,000 during the next twelve month period.

"University" shall mean La Salle University.
VI.

PROCEDURES FOR REVIEW
FINANCIAL INTERESTS

OF

A.

INVESTIGATORS’ DISCLOSURE

OF

Required Financial Disclosures.
Each Investigator must disclose to the APA at such times and with such
frequency as the APA shall determine all Significant Financial Interests of the
Investigator (including those of the Investigator’s spouse and dependent children):
(i)
that would reasonably appear to be affected by the research
or educational activities funded or proposed for funding by NSF or
PHS; or
(ii)
in entities whose financial interests would reasonably appear
to be affected by such activities.
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At a minimum, each Investigator shall make all required financial disclosures by
the time the proposal is submitted to NSF or PHS. Each Investigator shall update
the financial disclosure during the period of the award as new reportable
Significant Financial Interests are obtained.
B.

Review of Financial Disclosures.
The APA shall review all financial disclosures in order to determine whether
an actual or potential Conflict of Interest exists. A Conflict of Interest exists under
this Policy when the APA reasonably determines that a Significant Financial
Interest could directly and significantly affect the design, conduct, or reporting of
the research funded by NSF or PHS. Further, the APA (in consultation with the
DGA) shall determine what conditions or restrictions, if any, should be imposed by
the University to manage, reduce or eliminate such Conflicts of Interest.
Examples of conditions or restrictions that might be imposed by the
University to manage, reduce or eliminate Conflicts of Interest include, but are not
limited to, the following:
•
•
•
•

•

public disclosure of Significant Financial Interest;
monitoring of research by independent reviewers;
modification of the research plan;
disqualification from participation in all or a portion of the research
funded by PHS or NSF;
divestiture of Significant Financial Interests; or
severance of relationships that create actual or potential conflicts.

C.

PHS Funded Research.
Prior to the University’s expenditure of any funds under a PHS award, the
DGA will report to the PHS Awarding Component the existence of any conflicting
interest (but not the nature of the interest or other details) found by the University
and assure that the interest has been managed, reduced, or eliminated, at least
on an interim basis, within sixty days of that identification.
If the failure of an investigator to comply with this Policy has biased the
design, conduct, or reporting of PHS-funded research, the DGA shall promptly
notify the PHS Awarding Component of the corrective action taken or to be taken.
In any case in which the HHS determines that a PHS-funded project of clinical
research whose purpose is to evaluate the safety or effectiveness of a drug,
medical device, or treatment has been designed, conducted, or reported by an
Investigator with a conflicting interest that was not disclosed or managed as
required, the University shall require disclosure of the conflicting interest in each
public presentation of the results of the research.
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D.

NSF Funded Research.
The DGA shall certify to NSF that all identified Conflicts of Interest will have
been satisfactorily reduced or eliminated prior to the expenditure of NSF funds.
If the APA (in consultation with the DGA) determines that imposing conditions or
restrictions on NSF-funded research would be either ineffective or inequitable, and
that potential negative impacts that may arise from a Significant Financial Interest
are outweighed by interests of scientific progress, technology transfer, or the public
health and welfare, then the APA may allow the research to go forward without
imposing such conditions or restrictions.
The DGA shall disclose conflicts that cannot be satisfactorily managed,
reduced or eliminated to NSF.
E.

Recordkeeping.
Records of Investigator financial disclosures and of actions taken to manage
Conflicts of Interest shall be retained by the APA, the DGA, and the grant
administrator at least three years beyond the termination or completion of the grant
to which they relate, or until the resolution of any government action involving
those records, whichever is longer.
F.

Violations of Policy.
The failure of an Investigator (i) to make a timely, full, frank and complete
disclosure as required hereunder, (ii) to adhere to any conditions or restrictions
imposed by the University to manage, reduce or eliminate a Conflict of Interest, or
(iii) to otherwise abide by the terms of this Policy shall constitute a violation of this
Policy.
G.

Possible Sanctions on Investigators.
1.
Faculty Members. The APA, upon finding that a violation of this
Policy has occurred, will report the violation to the faculty member’s Dean. The
APA will also recommend a level of sanction for the Dean’s consideration.
Sanctions include, without limitation, removal from a project, an oral or written
reprimand, requiring special monitoring of future work, reduction of salary or salary
raise, reduction in rank, or termination of employment. In the case of termination,
no termination shall occur unless the faculty member agrees to accept the sanction
or the President determines to impose the sanction after a complete review has
been undertaken in accordance with the University’s faculty "Termination for Cause
Procedure."
A faculty member who is covered by the University Grievance Procedure
may grieve the imposition of a sanction (except a termination covered by the
faculty "Termination for Cause Procedure") under the University’s Grievance
Procedure.
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2.
Staff. The APA, upon finding that a violation of this Policy has
occurred, will report the violation to the staff member’s supervisor. The APA will
also recommend a level of sanction for the supervisor’s consideration. Sanctions
include but are not limited to termination, removal from a project, an oral or written
reprimand, special monitoring of future work, reduction of salary or salary raise,
and reduction in rank. A staff member may grieve the imposition of a sanction
under the University’s Grievance Procedure.
3.
Graduate Students. The APA, upon finding that a violation of this
Policy has occurred, will report the violation to the student’s Dean. The APA will
also recommend a level of sanction for the Dean’s consideration. Sanctions
include but are not limited to expulsion, suspension, probation, removal from a
project, withdrawal of financial support, an oral or written reprimand, special
monitoring of future work, reduction of salary or salary raise, and reduction in rank.
A student may grieve the imposition of a sanction under the University’s Grievance
Procedure.
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La Salle University
Academic Affairs Committee
Minutes of November 2,1995
Present: Dr. Maryanne Bednar, Ms. Nancy Brewer, Mr. Gregory Bruce, Ms. Danielle
Campisis, Mr. Gerald Johnson, Dr. Joseph Kane, Chair, Dr. Dennis Kennedy, Dr.
Barbara Millard, Dr. Nancy Tigar, Dr. Lester Barenbaum
Excused: Dr. Gloria Donnelly, Dr. Charles Hofmann, Mr. Christopher Santarsiero, Dr.
Nancy Jones, Dr. Michael Kerlin, Dr. Joseph Volpe
Absent: Ms. Colleen Casey
1. The meeting began with a review of the minutes from the October 5, 1995 meeting.
These minutes were approved by the committee.
2. The committee returned to the October 5 discussion of the 1996-1997 Academic
Calendar. With a 6-0-1 vote, the committee approved the Fall Option B (Tuesday,
September 3 start) and the Spring Option A (Monday, January 13 start) proposed.
Mr. Johnson will publish dates.
3. The School of Business Program Review was the focus of the remainder of the
meeting. As this was the first time through with the program review process, Dr.
Kane encouraged the committee members to raise both process and content related
questions. Committee members raised questions about the curriculum materials
related to the program review document. The Provost suggested a quick review of
these documents before forwarding them to
Curriculum Committee. In addition,
the committee requested clarification on closure of the program review process. Dr.
Kane indicated that minutes from the meeting as well as supplemental minutes with
comments about specific issues or areas would be made available to the school or
department under review. Specifically in this case, after the entire process , the
Academic Affairs committee would forward a summary document to the School of
Business Administration with a request to the SBA to respond to issues identified.
Dean Bruce requested that Dr. Les Barenbaum present the SBA program review as
Dr. Barenbaum monitored this process during his term as interim dean of the SBA
(1994-1995). Dr. Barenbaum indicated that the original set of program review
guidelines were more retrospective in intent and that the SBA re-defined the process
as a planning process. Building on the documentation used for accreditation by
AACSB, the SBA program review provided a more integrated unit approach rather
than a department by department review. Dr. Barenbaum further indicated that each
department addressed department curriculum issues whereas the Dean assumed
responsibility for more global issues including program accountability. Dr.
Barenbaum responded to the Provost’s question about level of faculty input in the
process by stating that each department chair handled this independently and that
some may or may not have delegated responsibilities.

Academ ic A f f a i r s C om m ittee M i n u t e s ,

1 1 /2 /9 5

Dr. Barenbaum stated that the heart of the SBA program review could be noted in
its presentation of goals as stated on pages 5 through 7 of the document. These goals
drew heavily from the SBA accreditation report, reflected peer review comments from
the visiting team, and acknowledged each department’s recommendations. From this
point, Dr. Barenbaum guided the committee members through the major points presented
in the program review guidelines. Dr. Barenbaum indicated that he was uncertain as to
the program review’s preferred format to present faculty information so he provided the
format from the accreditation report. In addition, he provided a review of the financial
profit margin of SBA programs across the graduate, day and evening divisions. Dr.
Barenbaum acknowledged that the faculty of the SBA now is more cognizant of varying
department practices and are in the process of investigating other issues that surfaced
during the accreditation review as well as the program review. A lengthy discussion
ensued wherein committee members raised the following questions or concerns:
• Mr. Johnson sought clarification regarding the Accounting Department’s concern
with number of electives available. In addition, he indicated that the program
document does not explicitly address the relationship between SBA goals and the
overall goals of the university.
• Dr. Tigar indicated a need for an organization flowchart for the SBA. She queried
Dr. Barenbaum regarding the timeline for meeting the stated SBA goals. Dr.
Barenbaum clearly indicated that the time for action is now as there are immediate
issues to be addressed. He further indicated that the SBA has already started action in
each of the areas of concern. He indicated the need to move “ talk into action.”
• Dr. Millard expressed concerns that two areas of the program review guide were not
addressed explicitly -- assessment of learning outcomes and the characteristics of the
LSU learning environment. Dean Bruce and Dr. Barenbaum agreed that these areas
should be further explored. In addition, they indicated that SBA student profile
information was available and could be added to the program review document
Dean Bruce will provide the committee with samples of the curricular materials for
their review. Dr. Barenbaum questioned how the program review process will be utilized.
A general discussion followed wherein it was stated that she program review process will
provide the impetus for renewal and improvement within schools and departments. The
process requires analysis and reflection. The committee will return to the SBA review at
the next meeting.
4. The Provost indicated that the committee would return to Academic Planning at the
next scheduled meeting. Materials will be forwarded.
Respectfully submitted by
Maryanne R. Bednar, Ph.D.
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CURRICULUM COMMITTEE:

MINUTES SEPTEMBER 21, 1995

PRESENT:

J. Baky, A. Bean, M. Bednar, N. Belzer, J. Brogan, G.
Bruce, J. Devlin, G. Donnelly, C. Freeman, D. Galante,
M. Laswell, B. Millard, L. Miller, G. Ramshaw, W.
Walker, J. Volpe

EXCUSED:

C. Casey, D. George

FIRST ISSUE:
Concerning the question of a business course in the major
for environmental studies, Prof. Henry Bart expressed anxiety
that such a course (201) might include a heavy emphasis upon
marketing, etc., something not in line with the purposes of the
major. The Provost, Dr. Kane, reassured him that only a "broad
sense of business is the goal". Prof. Bart noted that a risk
management course is a likely future option. A motion was made
that the Business course 201 be accepted and the motion was
passed.
Dr. Devlin inquired whether there was any further
consideration of the possibility of an environmental ethics
,
course in this major. Dr. Volpe replied that the Philosophy
Department was sponsoring such a course and that he himself was
planning to teach it next fall.
Dean G. Donnelly spoke of the need of a syllabus as did Dean
Bruce. The desire was to have a standard environmental list of
courses familiar to all.
SECOND ISSUE:
The second issue on the agenda concerned a revision of the
numbering sequence for courses in the biology major. It was
noted that last year marked the end of the old curriculum. It
was also noted that properly the courses on biochemistry should
be taught before the course on molecular biology. The department
of Biology agreed with this point and reference was made to the
numerical sequence: Molecular biology is now 325, lab 326 and
biochemistry is 412. The new sequence desired is biochemistry
412; molecular biology 418 and the molecular biology lab 419.
The committee unanimously agreed to accept the proposed changes.
THIRD ISSUE:
"PROGRAM ASSESSMENT" - Suggestion was made that we
investigate the area of "learning outcomes" and that the
curriculum committee should consider this its province, leaving
other concerns to the academic affairs committee. External
reviews are helpful, it was suggested, and can be used as a
foundation. Dean Millard asked whether all our programs matched
the statement of mission of the university. She suggested that
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the majors and minors programs be studied. She added that the
question of the core curriculum should be a separate issue.
Therefore, the problem was how to proceed with major/minor
program evaluation as opposed to core evaluation. Dean Donnelly
suggested that the student component and the curriculum component
should be retained by this committee and other matters should be
remanded to academic affairs.
Prof. Brogan intervened at this point and inquired about how
it was possible to talk about "outcomes" - a term that seems more
relevant to quantification, in the field of liberal arts. He
preferred to keep the core question involved in the process now;
otherwise it will not be reviewed for 4 or 5 years. Dean Millard
disagreed, saying that it would not take 4 or 5 years. Prof.
Donnelly inquired whether Middle States will assess core
curriculum together. Dean Millard noted that we are already
committed to reviewing nursing and business during this coming
spring. Prof. Brogan countered that program review will not give
real self analysis. There is little discussion of it among the
departments and no purpose to it. Thus a document would be put
together without serious critique. Dean Bruce said that we
should hammer out what are our objective for the DEGREE. Dean
Millard noted that the core issue avoids the question of the
mission.
Prof. Brogan made a motion that the core curriculum be put
on the agenda and that among agenda priorities that it should be
a primary. He stated that we should find out what the problems
with the core are and that we should do it this year. What needs
to be ascertained is whether the core is a hindrance to a major
program and what is the intent of core curriculum programs on its
own.
Dean Bruce remarked that the key question is what is the
overall learning that we wish a person to have when he/she leaves
La Salle, e.g., the politicized issue: one in which winners like
it and losers don't. Therefore, we must think about balance.
Dean Bruce suggested that we invite admissions personnel to
explain how they present the core to students.
Dean Millard asked for a decision about what would be done
now since she must meet with interested parties on the subject as
soon as possible. The Provost noted that there needs to be real
accountability by the university for the degree offered. Prof.
Ramshaw argued that goal assessment should be left to the
departments. Dean Donnelly added that there is no standard
outcome program possible - what is needed is accountability. Dr.
Kane added that goal assessment should be done on the local level
and that it is a bottom up process.
Once again Dean Millard asked for a decision. Dr. Kane
remarked that if we begin with the core, then the other process
will be neglected. Dean Millard suggested that we begin with
what departments say about the core and therefore the program
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review is not scrapped but delayed.
Hence the issue was whether to continue the major review or
reexamine the core curriculum. Prof. Brogan suggested that the
program review be put back into the departments. His point was
that we are not capable of judging programs which depend on
expert knowledge in the fields themselves. Dean Millard said
that the committee should look at the process by which this or
that department did its assessment. Prof. Brogan felt that this
was a matter for the Dean's Office and not the committee. The
Provost disagreed. He felt that this matter is a collegial one,
facing the La Salle community.
The final decision was to devote the next curriculum meeting
to program reviews and the meeting after that to a consideration
of the core curriculum. It was suggested that some guidelines be
given to the members to help them with the latter subject.
Respectfully submitted,
Joseph W. Devlin,
Religion Department

La Salle University
Minutes of the Curriculum Committee
November 3, 1995
Present: J. Baky, A. Bean, J. Brogan, G. Bruce, J. Devlin,
C. Freeman, D. Gallante, D. George, J. Kane, B. Millard,
L. Miller, G. Ramshaw, J. Volpe
1. The meeting opened with a discussion of the minutes of
the September 21st meeting. The minutes were accepted with
editorial revisions.
2. One committee member expressed a concern about recording
the names of individual committee members within the
minutes. He felt that this might inhibit some members from
speaking freely during the meeting. After some discussion
of the pros and cons of identifying individuals by name, the
following motion was proposed and seconded:
The minutes of the curriculum committee will be
recorded without names, so that individuals may speak
freely.
The motion was passed unanimously.
3. The Chairperson of the Marketing Department then
presented a revised proposal for a Minor in Marketing. The
modified proposal differed from the original in the
following ways: (1) The clientele for Minor was no longer
specifically targeted to Communications Majors; (2) With the
approval of the Marketing Department Chairperson, the minor
would be open to all non-business majors who had skills and
career interests that would be enhanced by an understanding
of marketing; (3) The background needed to enter the program
was defined in terms of demonstrated competence in oral,
written and interpersonal communications skills.
In the discussion of the proposal that followed, several
committee members expressed concerns about the revised
proposal. They wanted to be sure that the Marketing Minor
would be available to all non-business majors on an equal
basis; further they suggested that the skill set needed for
the Minor be spelled out in a list of courses, from which
students could select several to provide the necessary
background for entry.
After a discussion of these issues, the sense of the
committee was that they would like to see a representative
list of courses which would address the desired skill set.
The Marketing Department was invited to bring back a
proposal for the Minor which would incorporate such a list.
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4. The Provost then provided an overview of the roles to be
played by Academic Affairs and the Curriculum Committee in
the University's program review process. He noted that as a
part of that process, the Curriculum Committee should look
at the curricular aspects of the School of Business program
review. Then the Curriculum Committee could make
recommendations to the SBA and bring closure to the program
review process.
Following this overview, the Committee discussed its
priorities and how they are to be set regarding the program
review process and an examination of the University's Core
Curriculum.
5. At the close of the meeting, it was agreed that the
agenda for the next meeting would include consideration of a
revised Marketing Minor proposal and approaches for
examining La Salle's core curriculum.
Respectfully submitted,
Andrew G. Bean
Marketing Department

L a Salle University
Philadelphia, Pennsylvania 19141

Faculty Senate

January 16. 1996

Agenda
For the Friday, January 26 Meeting of the Faculty Senate
(2:30: Lawrence Conference Room)
Approval of Minutes of the 20 November Meeting
Committee on Committees (Prafulla Joglekar)
Extension of terms of appointment to the Scholarship Policy Committee
Composition of Graduate Council
Approval of a Non-Tenure Track Position in the English Department
Proposed Handbook Changes regarding the Tenure and Promotion Committee
President Burke (3:30)
EXCEPT WHEN THE SENATE NEEDS TO GO INTO EXECUTIVE SESSION, THIS
AND ALL OTHER MEETINGS OF THE FACULTY SENATE ARE OPEN TO ALL
LA SALLE FACULTY MEMBERS FACULTY WHO WISH TO ADDRESS THE
SENATE OR WHO WISH TO SUGGEST AGENDA ITEMS FOR SENATE
CONSIDERATION. SHOULD CONTACT WILLIAM GROSNICK. CURRENT
SENATE PRESIDENT (EXT 1338)

Athletics Committee Meeting
November 10, 1995 - 1:30 P.M.
Hayman Hall Conference Room
Attendance:

Mr. John French, Daniel Keane,
Michael Madrigale, Dr. Marylou McHugh,
Dr. Annette O'Connor, Dr. John Reardon,
Mr. Joseph Saioni, Dr. Barbara Trovato,
Dr. Joseph Ugras (Chair), Mr. John Zook

Guest:

Mr. Robert Mullen

Excused:

Mr. James Boligitz, Dr. Robert Chapman,
Dr. Theopolis Fair, Matthew Laswell

Introduction by the Chair: The members were asked to introduce
themselves since there were new members present. The Chair also
remarked that members should anticipate eight (8) meetings in the
scholastic year, and also distributed the Athletics Committee
Mission Statement so all would have a current copy.
Discussion:
1.

The minutes of the October 20, 1995 meeting were reviewed.
The motion to accept the minutes was made, seconded, and
approved by the Committee members present (9-0-0).

2.

The Chair led a discussion on the pending review of the
Sports Hierarchy. There will very likely have to be
adjustments, the weighing of various intangibles, etc.
After the necessary study, decisions will have to consider
reallocation, reductions, etc.

3.

The Athletics Committee (AC) reviewed the Self Study report
to be familiar with the implications for the AC for this
year.

4.

The Survey which is distributed to all athletes will be
refined to have clarity in the questions. Dr. O'Connor will
contact the Office of Institutional Research to request the
necessary support to computerize the summarizing of results.

5.

Dr. O'Connor outlined the developments for a Student
Relations Council which student leaders will be invited to
join. This group will likely have a smaller agenda. She
also recommended that a joint meeting with the AC be
scheduled so these groups can be better acquainted.
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6.

The FAR also outlined a requirement for development of a
policy to control the number of classes a student athlete
may miss in any one subject during regularly scheduled
competition.

7.

Dr. Ugras had the document titled, "Financial Analysis by
Sport" distributed. This incorporated information supplied
by Mr. Mullen. There was significant discussion and a
number of improvements were suggested. Dr. Ugras will
arrange to have the reallocations, etc. completed for review
at the next meeting.

8.

The date for the next meeting is Friday, December 8, 1995
with a meeting time of 2:30PM.
Submitted by
John J. French

La Salle University
Teaching and Learning Center
Philadelphia, PA 19141 ♦ (215) 951-1687

email: fcdcn@lasalle.edu

Preston D. Feden, Ed.D., Coordinator
T e a c h in g a n d L e a r n in g C enter

Spring Semester Workshops
FEBRUARY

Exploring A ssum ptions about Teaching and Learning
This session, originally scheduled for January 10, will engage
participants in a structured exercise to reflect upon what they
think college-level teaching and learning should be, to discuss
their ideas with one another, and to evaluate whether or not
their classroom practice is consistent with their beliefs. (2 hours)

MARCH

Classical Teaching Approaches: Lecture
This session will explore the strengths and weaknesses of
the lecture method, and suggest ways to improve lectures
by making them more interactive and using the powerful
C.O.D.E. strategies. (2 hours)

APRIL

Fostering A ctive Learning: A sking Good Q uestions
This session, originally scheduled for January 9, is being
offered to help faculty design questions that will involve
more students in class discussions and in higher-level
thinking. (2 hours)

Use the form below or email to indicate your interest in any or all of these sessions.
Dates and times will be established based upon the schedules of those expressing
interest in the sessions. Please respond by January 30 to Preston Feden, Box 222 or to
the email address that appears at the top of this page.
AND. .. watch for other events sponsored or co-sponsored by the Teaching and
during the spring semester. These include cooperative learning
workshops, roundtable discussions, culturally-responsive pedagogy and technology in
the classroom sessions.

Learning C enter

I am interested in the following workshops:
□ Exploring Assumptions
□ Classical Teaching Approaches
□ Fostering Active Learning
Name_____________________ Box_______ Extension______ Email_____
(Please enclose teaching schedule for spring ‘96. If responding by email, include above
information and teaching schedule. Thanks.)

La S a lle U niversity
Philadelphia, Pennsylvania 19141

Student Life Office
215-951-1371

MEMORANDUM

To:
From:
Date:

M embers o f the D ay D ivision Faculty and Adm inistration
Kathleen E. Schrader, Director o f Student Life
January 12, 1996

M embers o f the D ay D ivision faculty and adm inistration are encouraged to nom inate
graduating seniors for the M cShain, Finnegan, Emery, and Flubacher Awards. An
earlier notice containing nom inating forms and outlining the qualifications for each
award was printed in Campus News in Decem ber and extra copies o f this inform ation
are available in the Student Life O ffice, U nion Room 205.
Please don’t hesitate to call the office at extension 1371 if you have questions regarding
any o f these award programs.

The deadline for nominations is Friday, January 2 6 ,1 9 9 6 .

LA SALLE UNIVERSITY
C areer Planning
Philadelphia, PA

19141 • (215) 951-1075 • FAX: (215) 951-1734

Please A n n o u n c e
in C l a s s

Just in Time for Spring Interviews!
Nick Parella
District Sales Manager
Pfizer Pharmaceuticals
Will conduct an interviewing workshop
Tuesday Jan. 23rd
5:00 PM in the Board Room
2nd Floor, Union Building
Learn how to interview for sales & marketing positions
Find out how to “close” an interview
Get straight answers from an experienced recruiter
Learn how to improve your interviewing skills
Refreshments served compliments of Pfizer

L a S alle U niversity
Vice President for Business Affairs
Philadelphia , PA 19141-1199 • (215) 951-1050 • Fax (215) 951-1799

January 15, 1996

PERSONAL VEHICLE MILEAGE REIMBURSEMENT RATE:
The University Travel Policy provides reimbursement at the standard federal mileage
rate while using a personal vehicle for University business.
Please note that for 1996 the rate is 31 cents per mile.

Vice President for Business Affairs

La Salle University
Philadelphia, Pennsylvania 19141-1199

Department
o f Foreign Languages
De
and
and Literatures

Dear Colleagues,

The W omen’s Studies Program is pleased to announce its third annual
W omen’s History Month Tee Shirt Design/Slogan Contest. W e’d like
to request your assistance in publicizing the event to your classes.

Students, faculty, administration, and staff: you are invited to submit a
design and/or slogan - humorous or serious - in celebration o f Women’s
History Month, March 1996, to Barbara Trovato (Olney #248; Box 252,
Campus Mail) or Rosemary Barbera (Box 400, Campus Mail).

Deadline: Wed. Jan. 31, 1996.
Entries to be judged in the Union lobby during the first week of February by open vote.
Winner to be announced via bulletin board, Women’s Studies Lounge,
first floor, Olney.
Tee shirts will be available for purchase at scheduled Women’s History Month events,
in the Union Lobby, and in the Women’s Studies Center throughout Women’s History Month,
March 1996.

Thank you for your assistance in informing

215 - 951-1200

Commuter Breakfast ClubYou Are Invited to Join
Kathy, Ann, Karen, and Dwight
from the Student Life Office
for coffee, donuts,
and casual conversation
January 23rd
Williamson Lounge

MARK YOUR CALENDAR!!
The Concert and Lectures Series in cooperation with
Resident Life Presents:

Dr. Jamie Washington
"Leadership for a Changing World:
Incorporating D iversity into the University Experience"
Dr. Washington is the Assistant to the Vice President for Student Affairs and the
Director of Multicultural Affairs at the University of Maryland at Baltimore County.
He is a noted speaker in the areas of multicultural and diversity education and we
are fortunate to have him at La Salle. He will be addressing the LaSalle community
in a variety of formats. His schedule is listed below. Please make sure to mark your
calendars.
SCHEDULE
TH URSDAY, JAN U A RY 25, 1996

12:30 pm -1:30 pm - "Leadership for a Changing World" - address to
entire La Salle community in the Dunleavy Room
3:00 pm - 5:00 pm - Workshop for Faculty and Staff "Incorporating
Diversity into the University Experience" in the Dunleavy Room
6:00 pm - 9:00 pm - Workshop for Student Leaders and Resident
Assistants "Leadership for a Changing World" in the George Lounge
If you would like to get involved in the planning, publicity and support of this event,
please call April Herring or Ron Diment at X1550.

L a Salle A lu m n i, Y o u n g an d O ld,

Don’t Miss the Bus, Come

ROAD TRIP

to ou r n a tio n ’s capital, W a sh in g to n D .C .,
for a m e n ’s an d w o m e n ’s d o u b le h e a d e r

La Salle University vs.

Explorers

George Washington University

Colonials

in th eir f ir s t ever A tlan tic 10 Conference showdown!!
Saturday, February 10th, 1996
M e n ’s g am e — 2 :0 0 p.m .
W o m e n ’s g am e — 4 :0 0 p.m .
Bus will depart from La Salle’s Hayman Hall at 9:00 a.m.
and will return at approximately 10:00 p.m.
A reception (hors d’oeuvres with cash bar) will take place
prior to the game at 12:00 p.m. at T.G.I.Fridays
on 22nd & Pennsylvania Avenue
The cost of game ticket and reception is $ 2 0 .0 0 . The bus is an additional $ 1 5 .0 0 .

Name:

Class:

Address:___________________________________________________________________________________________________________ _ _ _ _ _ _____________
Phone: (DAY)_______________________________________________ (EVENING)_________________________________________________

Check appropriate box: Game Ticket & Reception ($20) ( ) Game Ticket, Reception & Bus ($35)

CON F E R E N C E

Please make checks payable to L a S a lle U niversity and return to:
La Salle University Alumni Office
1900 West Olney Ave.
Philadelphia. Pa. 19141
by Monday, February 5th, 1996
(Visa/Mastercard also accepted by calling the office at (215) 951-1535)
T ick e ts w ill be m ailed upon rec eip t o f p a y m e n t

( )
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a La Salle/St. Joseph’s Reception

A Renewal of the Annual Joint Reception with
St. Joseph’s University!!!
R eception w ill take place the day before the
Men’s Basketball B ig Five Contest at the Palestra
H ighlights w ill include A thletic D epartm ent
R epresentatives from both U niversities
R eception w ill be held at the Vesper Club
(223 S. Sydenham St)

FREE hors d’oeuvres, cash bar and great socializing
F r i d a y J, a n u a r y 19th, 1996

on
5:00

p . m

.- 7:00 p .m .

THERE IS NO CHARGE FOR THIS RECEPTION!!!
P lease c a ll the A lum ni Office
J a n u a ry 19th,
i f you w ish to m ake a reservation (951-1535)

BRING A FRIEND!!!

Free Screenings For Eating Disorders
La Salle University will join hundreds of colleges and universities across the country in
the first annual National Eating Disorders Screening Program (NEDSP) during Eating
Disorders Awareness Week, February 5-11, 1996. Co-sponsoring the NEDSP on campus
are the Student Health Service, the Counseling Center, the Athletic Department, and
Delta Phi Epsilon Sorority.
NEDSP is an outreach effort designed to teach students about eating disorders and
direct those in need toward treatment. The program provides students, faculty, and
staff with the opportunity to hear a lecture on eating disorders presented by a
speaker from The R enfrew Center, a Philadelphia treatment facility which has
received national recognition for the treatment of eating disorders. Participants may
also complete a screening questionnaire, and meet one-on-one with a clinician in
order to discuss their responses. Those who show symptoms of an eating disorder will
have the opportunity to make an appointment in the Counseling Center for additional
evaluation. If you would like to learn more about eating disorders and/or are
concerned about a friend or a student, attend the program and learn what you can do
to help. Please encourage your students to attend.

Eating Disorders Lecture
Tuesday, February 6, 1996 12:30 PM
La Salle Union, Dunleavy Room
Eating Disorder Screening Locations
Wednesday, February 7, 1996 11:30 PM-2 PM
La Salle Union, Room 310
Wednesday, February 7, 1996 4:30 PM-6:30 PM
Student Health Services
in case of snow, the screenings will be held on Wednesday, February 14. If you have
questions or are interested in more information about the National Eating Disorders
Screening Project or about eating disorders, call Suzanne Boyll, Ph.D., at 951-1355 or
Janet Byrne, MSN, CRNP, at 951-1565.

The La Salle University Alumni Association
and African American Student League
Invites y0u to the

Seventh Annual African American
Awards Dinner and Dance
During the evening’s activities

Daniel J. Tann, E sq.’8 2
will be honored with the seventh

Warren E.Smith, M.D. Award.

*** ** ********** ******** *

************ *

*

Mr. Tann is an attorney with Pepper, Gordon, Breen & Weinberg, P.C. He was selected to receive the
Warren E. Smith, M.D. Award because he is an "African American - La Salle University graduate who
has achieved success in his profession, has demonstrated a committment to traditional La Sallian
values, has made significant contributions to the community, and serves as an outstanding example to
all La Salle students."
* * * * * * * * * * * * * * * * * * * * * * * * ** * *
* * * * * ** * * ** * * * * * * **

W h en
?F
riday, January 26th, 1996

Cocktail Reception: 6:30 p.m.
Dinner & Awards Ceremony: 7:15 p.m. with dancing to follow.
W h e re ?
La Salle University Student Union Ballroom
Cost?$25.00 (Faculty $12.50, Students $5.00)
Name

Class Year

Address

Phone

Please send in your check, payable to La Salle University, to the Alumni Office.
Visa/Mastercard also accepted by calling the Alumni Office
at (215) 951-1535. All reservations must be received by January 22nd.

